Our team consists of approximately 23 highly skilled
individuals, more than half of which are licensed
professionals. In addition, our project managers have

more than 170 years of combined experience.
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Established in 1955, Anderson Bogert provides consulting services to private, non-
profit, and public sector clients. Based in Linn County, our firm serves clients within

an approximate two hour radius, offering civil engineering, planning, surveying, utility
coordination, construction observation, public involvement, and grant management.
For more than 65 years, Anderson Bogert has shared our team'’s technical abilities, built
relationships with clients, and provided high quality, creative, and sustainable solutions.
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with stakeholders to create a safe, functional, and desirable final product.

Anderson Bogert partners LEED
with our clients, whoever AIRPORTS AP
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TEAM PROFILE

ANDERSON BOGERT — STAFF WORKLOAD AND RESOURCES
Anderson Bogert currently employs 23 full-time staff, including nine licensed engineers, seven design engineers, one
design technician, one registered land surveyor, two survey technicians, one public involvement specialist, and two

administrative assistants.

Our staff consists of a dedicated group of individuals, who are led by our principals and our project managers. These
leaders provide hands-on work and oversight to guarantee the highest level of service through all project stages.

For every project, project managers closely manage resources and time with real-time data. In addition, regular project
management meetings are held, in which the team discusses current and future projects and plans for our workforce.
To this end, Anderson Bogert has recently hired additional staff, and we are prepared to hire more staff, as needed.

COMMITMENT TO QUALITY

Our team has created a Quality Assurance/Quality Control (QA/QC) Program and continually makes improvements
to this process. An independent QA/QC internal reviewer who is not otherwise associated with the project work, but has
relevant project type and scope experience, is assigned to each project. Careful quality control monitoring is performed

at specific stages, as well as throughout the project.

COMMITMENT TO SUSTAINABILITY

Anderson Bogert is proud to employ staff who are Envision™ credentialed practitioners (ENV SP). The Envision™ rating
system covers all aspects of civil infrastructure and fills a gap when compared to other commonly-known sustainability

rating systems, such as LEED and Greenroads.

By implementing Envision™, Anderson Bogert helps

clients create cost-effective, more resource-efficient,
and adaptable long-term infrastructure investments.

The rating system helps decision makers:

* Meet sustainability goals

¢ Guide decisions

* Evaluate environmental benefits
* Address community priorities

* Demonstrate good governance

Licensed Engineers . ............c.ccociiacnnnnn. 9
DesignEngineers...........cciiiiiicinncnnnnns 7
Design Technicians .................ccoouunnn. 1
Registered Land Surveyor ...................... 1
Survey Technicians ................ccoiiiniann, 2
Public Involvement ........... ... .. ... ...... 1
Administrative ........... ... . i i i 2
TotalStaff . ........ . .. ... iiiinnuis 23

All staff ‘are full-time.



